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A WORLD CLASS EDUCATION
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RAIDER PRIDE

Nestled in the Pittsburgh suburbs of Oakmont and Verona, 
Riverview School District offers a close-knit, student-focused 
learning community with the breadth of opportunity often 
found in much larger districts.

Grounded in a strong culture of care and high expectations, 
Riverview is consistently recognized for academic excellence, 
vibrant arts programs, and diverse extracurricular activities. 
These achievements reflect the shared commitment of our 
exceptional staff, engaged families, and motivated students, 
all working together to prepare learners for success in an 
evolving global landscape.

Our continued growth and success have earned Riverview 
accolades from both the Pittsburgh Business Times and U.S. 
News & World Report—ranking us as one of the highest-
performing Single A school districts in Pennsylvania and 
among the top districts in Allegheny County and 
Pennsylvania.  
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THE RIVERVIEW SCHOOL BOARD

Board Members

President – Ms. Wendy Wilton (2021-2025)

Vice President – Ms. Erin Schuetz (2023-2027)

Ms. Jennifer Chaparro (2023-2027)

Ms. Stefani Garibay (2021-2025)

Mr. Brian Hawk (2021-2025)

Ms. Leanne Jacobs-Rohan (2023-2027)

Mr. Antonio Paris (2023-2027)

Mr. Roger Pogoda (2023-2027)

Ms. Bridget Seery (2023-2025)

Board Assignments

Communications and Marketing Delegate

  Ms. Jennifer Chaparro

Eastern Area Delegate

 Mr. Roger Pogoda

Education Committee

  Ms. Erin Schuetz

Finance Committee

  Mr. Brian Hawk

  Ms. Wendy K. Wilton

Forbes Road Delegate

  Ms. Stefani Garibay

Legislative Delegate

  Ms. Bridget Seery

Policy Committee

  Mr. Antonio Paris

  Mr. Roger Pogoda

  Ms. Erin Schuetz

  

Safety Committee

  Ms. Leanne Jacobs-Rohan
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Student Life Committee

  Mr. Roger Pogoda

  Mr. Antonio Paris

RSD Solicitor

     Mr. Falco Muscante       

     (Maiello, Brungo &    

      Maiello)



THE RIVERVIEW THEORY OF ACTION
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THE RIVERVIEW INSTRUCTIONAL MODEL
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THE RIVERVIEW STAFF

With a staff of 155 dedicated and hard-working individuals, 
Riverview faculty have an average tenure exceeding 18 
years.

In addition to being a great place to work, Riverview staff 
and educators are passionate about delivering a world-class 
education to our students

Positions Staff

 Superintendent 1
 Director of Finance and Operations 1
 Director of Technology (Contracted) 1
 Director of Buildings and Grounds 1
 Director of Special Education 1
 Central Office Admin Assistants 3
 Building Administrators 4
Athletic Director 1

 Teachers 90
 Full Time Paraprofessionals 7
 Part Time Paraprofessionals 22
 Building Secretaries 4
 Tech Assistants 2
 Custodians 11
Security Guards (Contracted) 2

 Total *155

* Part time paraprofessionals are based on student IEPs
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RIVERVIEW ACADEMICS AND PROGRAMMING

2025-2026

Graduation Requirements:
24.5 credits
Gifted enrichment
Special Education / 504 accommodations
English as a Second Language (ESL)

New Courses: Creative Writing, Entrepreneurship (active courses again)

AP and Honors Courses - 14 AP Courses, 12 Honors courses

Data Collection Tools:  DIBELS, K-8 i-Ready Math and Reading, Schoology, Student Risk Screen Scale (SRSS), STAR, PSSA, PVAAS, 
Keystone, Advanced Placement (AP), PSAT, SAT, ACT

Elementary Programming
• K-8 Amplify CKLA (English Language Arts)
• K-8 Eureka Math (Math Exploration with new curricular resources coming in 2025-2026)
• Savvas Science K-8
• TCI Social Studies K-8
• i-Ready Math and Reading Diagnostics and Individualized Lesson Pathways
• Common Core Curricular Materials
• WIN Time (enrichment and remediation)

Athletics
• 19 HS, 9 JHS, Independent Athletic Opportunities

Clubs – 21 secondary (junior high gaming club), 6 elementary

PTO – (3) one in each building

Professional Development

• Curriculum Mapping/Writing – K-12 
professional development for all 
teachers to document, edit and revise 
curriculum, instruction and assessments

• K-12 Science Implementation – New 
and updated science program (SAVVAS 
Science) training, resources and 
implementation, K-12

• K-12 Math Implementation – K-12 
Math Implementation of Reveal Math.  
Includes professional development 
work with teachers during the 2025-
2026 school year

• i-Ready Diagnostics – For all students in 
reading and math K-8

• Social and Emotional Learning – Soft 
skills instruction such as citizenship, 
teamwork, collaboration, empathy, 
managing emotions, college and career 
readiness, self-efficacy, etc., to link with 
our Schoolwide Positive Behavioral 
Interventions and Support (SWPBIS) 
initiatives

• Naviance – Continued K-12 scope and 
sequence for college and career 
readiness, including 9-12 transition to 
English classes.  

* Items in green are additions to programming from last year
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2024-2025 RIVERVIEW 
GRADUATE DEMOGRAPHICS

Post-Secondary 

Outcome

Number 

of 

Students

% of 

Graduates

Two Year College 11 13.4%
Trade School / Career   

  Education  3 3.7%

Four Year College 44 53.7%

Military 1 1.2%

Employment 17 20.7%

Undecided/Unknown 6 7.3%

Total Graduates* 82 100%
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RIVERVIEW GRADUATE DEMOGRAPHICS 
2024-2025 COLLEGE ACCEPTANCES
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Alaska Pacific University

Allegheny College

American University

Appalachian State University

Binghamton University

Carlow University

Carnegie Mellon University

Case Western Reserve University

Champlain College

Chatham University

Clemson University

Coastal Carolina University

Community College of Allegheny County

Community College of Allegheny County - Boyce Campus

Cornell University

Denison University

Drexel University

Duquesne University

Eckerd College

Fordham University

Gannon University

Geneva College

Gettysburg College

Grove City College

Indiana University of Pennsylvania-Main Campus

Ithaca College

James Madison University

Kent State University at Kent

La Roche University

Lafayette College

Lehigh University

Marist University

Marshall University

Miami University-Oxford

Middlebury College

Ohio State University-Main Campus

Ohio University-Main Campus

Pennsylvania College of Technology

Pennsylvania State University-Penn State Main Campus

Pennsylvania State University-Penn State New Kensington

Pennsylvania Western University

PennWest Clarion

PennWest Edinboro

Point Park University

Purdue University-Main Campus

Rensselaer Polytechnic Institute

Robert Morris University

Rochester Institute of Technology

Saint Francis University

Seton Hill University

Slippery Rock University of Pennsylvania

SUNY College at Plattsburgh

Syracuse University

Temple University

The Catholic University of America

The College of Wooster

The New School

The University of Tennessee-Knoxville

University at Albany, SUNY

University at Buffalo

University of Alaska Fairbanks

University of Colorado Boulder

University of Galway

University of Maine

University of New England

University of Rhode Island

University of South Carolina Beaufort

University of Toledo

University of Vermont

University of Virginia-Main Campus

Wilkes University



PITTSBURGH BUSINESS TIMES RANKINGS

Year Gr. 3 Gr. 4 Gr. 5 Gr. 6 Gr. 7 Gr. 8 Gr. 11 Honor Roll
Overall 

State Rank

2025 8 20 22 21 21 29 46 26 85

2024 9 23 25 22 31 39 40 29 93

2023 11 28 27 23 37 38 n/a 29 92

2022 12 24 29 25 37 37 n/a 27 86

2021* 7* 13* 21* 21* 28* 48* 47* 29* 106*

2020 28 33 16 17 16 33 28 26 78

• High Performing Western PA School District - ranked 26th out of 105 regional schools

• 2nd ranked Single A District in Western Pennsylvania (4th in the State)

• 9th ranked in the State (when combining A with AA schools)

• Prior to discontinuing Overachiever metric, Riverview was annually in the top 5 in PA

*Decade rankings are used due to the absence of statewide data during the pandemic
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2025-2026 STUDENT DEMOGRAPHICS

423, 41%

418, 40%

175, 17%

20, 2%

Registered Riverview Students as of 8/6/25 

Jr-Sr High School

10th Street
Elementary School

Verner Elementary
School

Outplaced Students

Total Students (including outplacements): 1038 (up from 1001)

Gifted, 58, 6%

504, 21, 2%

ESL, 15, 1%

Special 
Education, 
190, 18%

Regular 
Education, 
693, 67%

Outplaced, 
22, 2%

Forbes CTC, 
39, 4%

Riverview Student Populations

Gifted 504 ESL Special Education

Regular Education Outplaced Forbes CTC
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2025-2026 STUDENT 
DEMOGRAPHICS (CONT’D)

31.75%

53.75%

19.44%

34.86%

0.00% 20.00% 40.00% 60.00%

District

Verner Elementary

10th Street
Elementary

Jr-Sr HS

2025-2026 Economically Disadvantaged 
Identified Student Demographic

* Verner Elementary and the Jr-Sr HS meet requirements for Community 

Eligibility Provision (CEP) status, which provides free breakfast and lunch for all 

students

0.1%

6.4%

82.9%

5.7%

1%

2.2% 0.3%

Race and Ethnicity Demographics

American
Indian/Alaskan

MultiRacial

White

Black/African

Asian

Hispanic or Latino
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SPECIAL EDUCATION DEMOGRAPHICS

172

17

52

34

182

20

58

39

190

20

57

36
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Total in House Placements Total Outside Placements Total Gifted Students Total Students with 504

2023-2024 2024-2025 2025-2026

• Incoming Kindergarten students not yet included

• Evaluations pending for the current school year; overall 

counts predicted to be similar to last year
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SPECIAL EDUCATION 
QUALIFYING EXCEPTIONALITIES

51

15

6

19

44

2 2

50
52

34

56

19

8

21

43

2 2

51

58

39

66

27

6

22

39

2 1

46

57

36

0

10

20

30

40

50

60

70

Specific Learning
Disability

Autism Intellectual
Disability

Emotional
Disturbance

Other Health
Impairments

Visual
Impairments

Hearing
Impairments

Speech or
Language

Impairments

Gifted 504

2023-2024 2024-2025 2025-2026

* 60 students currently qualify with more than one exceptionality
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• Riverview overall Proficiency 
scores are consistently above 
state averages and comparative 
school districts

• Statewide decreases in ELA occur 
between grades 3-8

• Finalized 2025 State PSSA scores 
are released in October 

• i-Ready diagnostics in ELA and 
Math are used to assess and 
address learning gaps, with 
promising growth trends

• Standard-aligned primary 
resources (CKLA) devoted to 
growth in ELA 

• Growth targets are incorporated 
into building level and teacher 
level Continuous Improvement 
Plans (CIPs)

• A focus on student growth and 
personalized learning is required 
for all staff, every year

• Feedback from AIU data analysis 
indicates possible decreases from 
5-30% across the State (with new 
online assessments – data shown 
in the next slide

ACADEMICS – PSSA ELA
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51% 52% 53% 53% 52%
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2024 PSSA ELA Scores Vs. State
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ACADEMICS – 2025 PSSA ELA

17*New online PSSA assessments – Decreases across the State in ELA in all grades – ESPECIALLY grade 3, 6, 7 (~20%-30% statewide)



• High stretch growth scores on 
i-Ready diagnostics (10th Street 
Elementary top of the State – 
52% reaching stretch growth)

• PVAAS scores are improving 
and slowly corresponding to 
strong i-Ready data

• Growth is a target area for all 
ELA teachers as a part of their 
Continuous Improvement 
Plans (CIPs)

• Year 3 of a more rigorous ELA 
curriculum with extensive 
training for teachers (Amplify 
CKLA – science of reading 
resource) with expectations for 
continued growth

• IMPORTANT DISTINCTION – 
PVAAS measures only grade 
level standards; i-Ready is 
adaptive and shows growth 
across multiple grade level 
standards

PENNSYLVANIA VALUE ADDED ASSESSMENT SYSTEM (PVAAS) - ELA 
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2024-2025 ACADEMIC GROWTH – i-Ready ELA

• Continued focus on student growth, as per the 2025-2028 Riverview Strategic Plan
• i-Ready - Individualized reading education for every student K-8 based on diagnostic results (3 times a year), showing 

SIGNIFICANT yearly growth on grade level expectations
• SIGNIFICANT improvement in reading proficiency across all three schools in the District
• Students complete at least 2 online lessons of individualized instruction per week in ELA (may change with i-Ready pro)
• High stretch growth rates across the District (22% at the Jr-Sr HS, 47% at Verner and 52% at 10th Street)
• REMINDER:  i-Ready is the only ELA resource that spans grade levels for individualized intervention and growth
• 2025 PVAAS scores are released in late October (with expectations for additional alignment of i-Ready and PVAAS data)

19

https://www.rsd.k12.pa.us/Downloads/2025-2028%20Strategic%20Plan%20(reader%20friendly%20version)3.pdf
https://www.rsd.k12.pa.us/Downloads/2025-2028%20Strategic%20Plan%20(reader%20friendly%20version)3.pdf
https://www.rsd.k12.pa.us/Downloads/2025-2028%20Strategic%20Plan%20(reader%20friendly%20version)3.pdf


2024-2025 OVERALL ELA ACADEMIC GROWTH – i-Ready
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2024-2025 OVERALL ELA ACADEMIC GROWTH – i-Ready
21



2024-2025 OVERALL ELA ACADEMIC GROWTH – i-Ready
22



2024-2025 OVERALL ELA ACADEMIC GROWTH – i-Ready
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2024-2025 OVERALL ELA ACADEMIC GROWTH – i-Ready
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STUDENT GROWTH – i-Ready READING (24-25)

25



• Overall math proficiency 
scores far exceed State scores

• Proficiency scores have 
increased from last year’s 
results

• Strong i-Ready improvement 
scores were shown across all 
grade levels

• Year 1 Reveal Math – Rigorous 
new math program vetted and 
chosen by our exploration and 
implementation committee

• Math is a required focus area 
for administrators and 
teachers across the District 
and is addressed in 
continuous improvement 
plans (CIPs) K-8 and beyond

• According to AIU data analyst, 
the online assessments across 
the state did not affect math 
as significantly as ELA (see 
next slide)

ACADEMICS – PSSA MATH
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37%
34%
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Gr. 3 Gr. 4 Gr. 5 Gr. 6 Gr. 7 Gr. 8

2024 PSSA Math Scores Vs. State

State Riverview
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ACADEMICS – 2025 PSSA MATH 
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*New online PSSA assessments – Smaller decreases across the state in Math, but nothing like ELA (~5%-10% across all grades)



PENNSYLVANIA VALUE ADDED ASSESSMENT SYSTEM - MATH 

• New PVAAS scores are 
released in late October

• PVAAS growth scores have 
improved significantly across 
the District (with room to grow 
in grades 4 and 8)

• i-Ready scores show significant 
growth across the District 
(with room to grow in grades 3 
and 4)

• Year 1 Reveal Math – Rigorous 
new math program vetted and 
chosen by our exploration and 
implementation committee

• Student growth is a target area 
for all Math teachers as an 
integral component to District 
Continuous Improvement 
Plans (CIPs)
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2024-2025 ACADEMIC GROWTH - i-Ready MATH 

• Continued focus on student growth, as per the 2025-2028 Riverview Strategic Plan
• i-Ready - Individualized math education for every student K-8 based on diagnostic results (3 times a year)
• Data shows SIGNIFICANT yearly growth on grade level expectations
• Improvement in math proficiency across all three schools
• Students complete at least 2 online lessons of individualized instruction in math per week (may change with new i-Ready pro)
• Noteworthy stretch growth rates across the District (35% at 10th Street, 37% at the Jr-Sr HS, 45% at Verner)
• Anxiously awaiting upcoming PVAAS scores (with expectations of a continued alignment between i-Ready and PVAAS scores)
• REMINDER:  i-Ready is the only math resource that spans grade levels for individualized intervention and growth
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https://www.rsd.k12.pa.us/Downloads/2025-2028%20Strategic%20Plan%20(reader%20friendly%20version)3.pdf
https://www.rsd.k12.pa.us/Downloads/2025-2028%20Strategic%20Plan%20(reader%20friendly%20version)3.pdf
https://www.rsd.k12.pa.us/Downloads/2025-2028%20Strategic%20Plan%20(reader%20friendly%20version)3.pdf


2024-2025 OVERALL MATH ACADEMIC GROWTH – i-Ready
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2024-2025 OVERALL MATH ACADEMIC GROWTH – i-Ready
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2024-2025 OVERALL MATH ACADEMIC GROWTH – i-Ready
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2024-2025 OVERALL MATH ACADEMIC GROWTH – i-Ready
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2024-2025 OVERALL MATH ACADEMIC GROWTH – i-Ready
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STUDENT GROWTH – i-Ready MATH (24-25)
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State Riverview

• There is not new 2025 data for 
PSSA Science (pilot)

• Overall proficiency scores are 
consistently well above state 
averages and comparative school 
districts

• Proficiency scores increased from 
last year

• Student growth will continue to be 
a focus area 

• Year 2 implementation of a more 
rigorous and aligned K-8 science 
resource (Savvas science) complete 
with laboratory experiences K-8

• Science and STEAM alignment will 
continue to be a focus area in the 
coming years

ACADEMICS – PSSA SCIENCE
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• There is not new 2025 data for PSSA 
Science (pilot)

• Overall proficiency scores are 
consistently above state averages and 
comparative school districts

• Science and STEAM alignment will 
continue to be a focus

• K-12 STEAM scope and sequence 
planning is a focus of our partnership 
with ABC Create (STEAM 
programming consortium)

• Year 2 implementation of a more 
rigorous and aligned K-8 science 
resource (Savvas science) complete 
with laboratory experiences K-8

• Growth scores and standards 
alignment will continue to be a focus 

ACADEMICS – 2024 PSSA SCIENCE
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ACADEMICS –  ADVANCED PLACEMENT (AP) AND KEYSTONES

Literature Keystone Data
% Proficient and Advanced

Year RSD 
Score

State

2019 79.7% 71.5%

2020 pandemic*

2021 pandemic 49.6%

2022 72.3% 64.9%

2023 66% 65.3%

2024 55.7% 63.2%

Biology Keystone Data
% Proficient and Advanced

Year RSD 
Score

State

2019 72.3% 63.2%

2020 pandemic*

2021 69.1% 67.6%

2022 pandemic*

2023 55.3% 50.7%

2024 52.5% 50.5%

Algebra Keystone Data
% Proficient and Advanced

Year RSD 
Score

State

2019 79.7% 63.3%

2020 pandemic*

2021 73.4% 62.4%

2022 70.2% 63.9%

2023 35.1% 34.2%

2024 29.6% 41.6%

• 88% students received a 3 or higher on AP 

exams.  These scores outrank most schools 

in Allegheny County, especially considering 

that the number of exams increased to 140 

(Pine-Richland, for instance – 84%)

• 14 AP Scholar Awards given to students 

who scored 3 or more on at least three AP 

exams.

• 9 AP Scholar with Honor Awards given to 

students who averaged a minimum of a 

3.25 on the AP exams they took and scored 

a 3 or more on at least four of those 

exams.

• 5 AP Scholar with Distinction Awards 

given to students who averaged a 

minimum of 3.5 on all their AP exams and 

scored 3 or more on at least 5 of these 

exams.

57%

73% 70%

81% 81%
86% 88%

0%
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40%
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80%

100%

2019202020212022202320242025

% Total AP Students with 

Scores 3+

Riverview HS AP Summary

2021 2022 2023 2024 2025

Total AP Students 42 42 43 49 67

Number of Exams 77 92 97 115 140

AP Students with Scores 
3+

30 34 35 42 59

% of Total AP Students 
with 3+

69.8 81 81.4 85.7 88.1

• 2024-2025 data shows rises in 
biology (14%) and literature (4%)

• Room for growth in Algebra (large 
Algebra IB cohort, and atypical 
override forms for students taking 
Algebra last year 

• Two changes for Algebra ς iReady 
and team teaching for Algebra 
courses

• GROWTH will continue to be a focus 
area for both PSSAs and Keystones

• SAT and AP scores continue to rise

* No tests in 2020 affected the state 
scores
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ACADEMICS –  ACT AND SAT
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Five Year ACT Composite Summary

Riverview HS
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Five Year ACT Composite Summary 

Riverview HS vs State and National Trends

National State Riverview
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2024-2025 PARENT SURVEY HIGHLIGHTS –  157 RESPONDENTS  HIGHLIGHTS
• Overall satisfaction rates amongst 

community and staff is remarkably 
high

• Teachers and administrators are 
categorized as approachable, 
responsive, and accessible

• Respondents report that they feel  
their children are prepared for 
grade level/school transitions, and 
have an appropriate degree of 
challenge

• Respondents are pleased with 
classroom spaces and current  
infrastructure

• Respondents report high 
satisfaction rates with District 
communication (Superintendent, 
admin, teachers)

• Please note, some respondents 
indicated they lacked sufficient 
information to respond

FOCUS AREAS
• Continue to raise community 

awareness of budgetary processes, 
budgetary constraints and decision-
making by disseminating 
information in a transparent and 
consistent fashion

• Infrastructure and field light 
upgrades, as some respondents 
reported that they would like to see 
improvements to athletic spaces
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SAFETY AND SECURITY /  BUILDINGS AND GROUNDS ACHIEVEMENTS 
AND 2025-2026 GOALS

2024-2025 Highlights 2025-2026 Goals and Focus Areas

• Worked with the Oakmont and Verona police departments to meet 
the security requirements that the law has set forth for 2025-2026

• Analyzed and set a path toward a more permanent solution to the 
elementary playground grass areas

• Completed end-of-life appliance upgrades to the Jr-Sr HS kitchen
• Worked collaboratively with Oakmont Borough to make upgrades to 

the Junior-Senior HS baseball fields
• Worked collaboratively to make significant progress of the field light 

project at Riverside Park
• Installed safety decals on student entrances
• Updated our District safety and evacuation plans
• Provided active shooter training to all staff through our partnership 

with the Oakmont Police Department
• Ordered and installed stop the bleed trauma kits through grant 

funding to be housed in classrooms across the District
• Replaced walkie talkies and emergency plans
• Reinforced and replaced Door 7 at the Junior-Senior high school
• Completed a comprehensive third-party security assessment, with the 

goal of creating a multi-year safety and security improvement plan

• Hire, maintain and retain two district armed security guards
• Research and analyze the replacement of all exterior doors
• Connect cafeteria sound system to the Jr-Sr HS office
• Research and purchase a lift for the district
• Replace Jr-Sr HS bleacher decals with paint or a complete wrap around
• Consider automatic closures for the senior hallway Jr-Sr HS doorways 

for safety and security
• Renovate the Jr-Sr HS kitchen during the summer of 2026
• Complete classroom interior labeling in all classrooms
• Sanding, painting and refinishing of the 10th Street gym
• Install classroom flags on the outside of classrooms
• Reinforce 10th Street classroom cabinets
• Patch plaster and paint 2nd floor 10th Street hallways
• Consider a sound dampener for the 10th Street auditorium
• Analyze and consider updating Verner HVAC units
• Improve Verner outdoor landscaping
• Consider updating the Verner cafeteria floors
• Purchase blinds for all district doors with windows
• Analyze and improve the outside door at Verner elementary
• Purchase and install security monitors for all schools at the front desk
• Provide two-way radio training and equipment upgrades
• Install door scopes on external security doors
• Create and maintain staff emergency operations plans for all school 

employees
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EDUCATION ACHIEVEMENTS AND 2025-2026 GOALS

2024-2025 Achievements 2025-2026 Goals and Focus Areas

• Introduced and trained staff to the standards-aligned K-8 science 
resource (Savvas Science)

• Piloted two math programs (i-Ready Math and Reveal Math) for full 
implementation in 2025-2026 

• Engaged in curriculum writing and moving toward a digital repository for 
lessons, assessments and curriculum, K-12

• Continued to tailor and adjust the K-12 scope and sequence for teaching 
students the soft skills needed for today's job market. 

• Continued focus on student growth in all subject areas, and specifically, 
primary testing subjects such as math, ELA and science; utilizing data 
from the state and i-Ready to guide our work

• Continued to build on stretch growth scores and successes of the i-Ready 
diagnostic and individualized lesson pathways for all students K-12

• Continued to research and build relationships with local colleges
• Engaged in a K-12 history and social studies exploration committee to 

assess and consider primary resources for implementation in the 2025-
2026 school year

• Provided additional professional development in science and ELA to 
continue to strengthen pedagogy and efficacy

• Required CIP plans for every staff member, utilizing data to support 
student growth and goals; to include the distribution of data to all staff to 
support efforts 

• Continued focus on student growth in all subject areas, and specifically, 
primary testing subjects such as math, ELA and science; utilizing data from 
the state and i-Ready to guide our work

• Train and implement Reveal Math for K-8 teachers and students
• Successfully disseminate and train staff for the upgrades to the current K-

8 social studies resource, TCI
• Tailor and adjust the curriculum templates and continue to revise and 

update our curriculum across all grade levels and subject areas
• Train teachers on the usefulness of i-Ready reports and data analysis, 

focusing on stretch growth for all students
• Train teachers on differentiation in the classroom
• Provide professional development on text-based analysis as result of 

standardized test score data
• Provide professional development on instilling a culture of belonging 

through the office of strategic partnerships and cultural impact
• Key communicators 
• Consider a 6-year curriculum review cycle to allow ample time for 

training, exploration and implementation
• Continued focus on CIP plans for every staff member, utilizing data to 

support student growth and goals
• Utilize Dr. Turk for data analysis to ensure teachers have ample data to 

inform intervention and improvement across the District
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2024-2025 Achievements 2025-2026 Goals and Focus Areas

• Applied for and received grants totaling $440,353 (not including USGA – 
100K)

• Created, discussed and disseminated three components to the master 
planning study, making all documents available for board and public 
scrutiny and consideration; with a focus on cost structure and cost savings 
to the District

• Negotiated a cost-effective year extension to our transportation contract 
to provide short and long-term sustainability and cost savings to the 
district

• Negotiated a fair and appropriate five-year RESPA contract
• Created and passed a budget that balanced fiscal responsibility with 

program innovation, while being cognizant of the burden on local 
taxpayers

• Saved money by considering cost neutral opportunities to meet focus 
areas within the constraints of the existing budget

• Analyzed cost-effective possibilities to meet the school security officer 
mandate for the 2025-2026 school year

• Effectively communicated financial information to the public in a manner 
that was transparent and well-received

• Created a business office bulletin for routine communications to the 
school community, with a keen focus on school finance

• Effectively held two business and finance public board meetings and 
posted the recordings for public view

• Continue to apply for grants to support our schools and post them on 
the website in a transparent fashion

• Rebid the kitchen project to create a more cost-effective project
• Budget for the sustainability of newly hired security guards and IT staff
• Continue with the Director of Finance and Operations Bulletins, as well 

as post easily digestible documents on the front page of the District 
website to ensure transparency and ease of use and understanding

• Negotiate a new multi-year transportation contract that is appropriate 
and cost effective to the District

• Analyze current bond payments and structures to assist in long term 
facility upgrades to the District

• Work with District architect to find efficient and cost-effective solutions 
to the needs assessment completed in the master planning study

• Budget for safety and security upgrades highlighted in the District’s 
third-party safety and security assessment

• Manage school finances in a cost-effective manner to ensure that 
taxpayer contributions are spent responsibly

• Support the ongoing curricular and professional development needs of 
the District 

• Create additional revenue through sponsorships at Riverside Park

BUSINESS AND FINANCE ACHIEVEMENTS AND 2025 -2026 GOALS
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2024-2025 Achievements 2025-2026 Goals and Focus Areas

• Maintained  all athletic programs, clubs and activities for all students
• Prepared and presented a master planning study to the board and 

community to determine sustainable ways of meeting student and 
staff needs

• Updated logos throughout the District to be uniform and consistent; 
adding to school spirit and consistent messaging

• Utilized grant monies to offer K-12 free Yoga and Mindfulness classes 
across all three buildings in the district and to sustain the program for 
additional years 

• Maintained mental health resources for students and families 
through grant funded opportunities

• Replaced the Riverside park scoreboard
• Work with the USGA to support the junior-senior high school golf 

program
• Update the sponsorship procedures to solidify new revenues to the 

athletic programs and current equipment
• Support Mr. MacConnell's work in supporting the inclusive leaders 

club and the life skills students through grant funding 
• Continue to consider additional opportunities for students while 

being creative with the budget
• Successfully worked with the Borough and the USGA to raise over half 

of the money to fund the field light project
• Add the Athletic Director position as a full-time position for the 

District

• Maintain all current athletic programs, clubs and activities for all 
students

• Continue to work collaboratively with the Borough, the USGA, and 
local donors to raise the costs associated with the Riverside field 
lights project, and begin construction for a soft target for the fall 
sports season of the 2026-2027 school year

• Create additional revenue through sponsorships at Riverside Park
• Maintain funding to continue offering free yoga and mindfulness 

course for all Riverview students
• Research and consider cost effective after school programming 

opportunities for our elementary school students
• Upgrade safety and security efforts to support our students, both 

inside and outside of the classroom
• Digitize volunteer applications and stipend applications for ease of 

use and tracking
• Assimilate Dr. Turk as the new Communications Specialist, and 

determine the appropriate division of labor for this extra duty
• Continue to highlight student accolades and school events for parents 

and community members on District social media outlets and 
websites

• Research and possibly add additional after school care/activities for 
students and families at Verner Elementary School
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2024-2025 Achievements 2025-2026 Goals and Focus Areas

• Purchase and install new teacher desktops for all classrooms k-12
• Improving data connectivity between the student information system 

and application software
• Purchase and install new walkie talkies for emergency communication
• Install and implement the new science digital platform for all teachers 

Maintain current online educational resources, making them functional 
and efficient, for easy use in the classroom

• Upgrade the content filter to ensure safety and security measures are 
air-tight

• Continue to develop a plan to ensure that each student in the District 
has a device that will appropriately support their in-person educational 
experience

• Work with the Superintendent to research and consider a more efficient 
and appropriate student information system to be implemented in the 
future

• Purchase and install a new sound system for the 10th Street Auditorium 
that will enhance board meetings, speakers and other auditorium events

• Develop a plan to encapsulate auditorium support into the technology 
department, including any training and support necessary

• Move to cloud-base Office 365 platform to provide additional protection 
and backup

• Maintain offsite data security backup systems to keep the network 
protected and secure

• Interviewed and hired a new Technology Director

• Interview and hire the 4th and final employee for the technology 
department and provide the support necessary in the District

• Upgrade outdated District servers and backups
• Improve WIFI capability and coverage across the district
• Develop a succession plan for the current promethean boards and 

budget for their replacement through a multi-year plan
• Provide training and upgrades to the two-way radio system
• Assimilate a new technology director to the Riverview community
• Establish an efficient IT Help Desk system that is effective, consistent, 

and trackable to improve services to students and staff
• Determine an appropriate division of labor for the tech department, and 

ensure that there is appropriate onsite coverage at each school
• Offsite data backup for all servers
• Deploy an enterprise security platform to monitor and protect our 

endpoints and network.
• Invest in training of staff on cybersecurity
• Take a team of students to Pitt Cyber’s CyberCamp in Summer of 2026
• Research and consider laptops for students that last longer
• Update new servers on the new infrastructure
• Update out of date systems and upgrade current technology (such as our 

phone system firmware, etc.).

TECHNOLOGY ACHIEVEMENTS AND 2025 -2026 GOALS
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2024-2025 Achievements 2025-2026 Goals and Focus Areas

• Communicate the master planning study to the public
• Continue to increase student enrollment with a focus on 

communications and marketing strategies
• Review and determine a digital platform for the recording of board 

meetings
• Continue to bolster social media platform traffic 
• Update the branding guide to include the new athletic director, 

adding an additional, single "R" logo 
• Update and improve the District athletic page
• Implement a new online calendar and scheduling program for 

parents
• Cut down on paperwork for the start of the year for parents
• Finish the safety decals at the Junior-Senior HS
• Install the new flags at the Verner and 10th St. Elementary schools
• Introduce our new communications specialist from the IU and train 

and assimilate her to the District 
• Draft and distribute the Riverview Reporter to all Oakmont and 

Verona residents, with updated annual data and financials

• Continue to build membership of our social media platforms 
(Facebook, X, You Tube)

• Ensure the District website is ADA compliant
• Utilize communications efforts to market the District and increase 

student enrollment
• Train and assimilate our new Communications and Marketing 

Specialist (Dr. Turk) to the responsibilities of the job
• Update the pictures and improve the athletic webpage
• Centralize registration to better serve incoming families
• Draft and distribute the Riverview Reporter to all Oakmont and 

Verona residents, with updated annual data and financials
• Update and present the new State of the District report to the 

board and community
• Complete the State of the District report and communicate the 

document to the community in a transparent fashion
• Continue with the Director of Finance and Operations bulletins 

and post them on the website
• Post recordings in a prompt and effective manner (board 

meetings, concerts, events, etc.)
• Provide staff spotlight bios, to allow our community to learn more 

about the Riverview staff

COMMUNICATIONS AND MARKETING ACHIEVEMENTS 
AND 2025-2026 GOALS
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Junior-Senior High School Upgrades

• Gas line repairs completed in all 7 science rooms, the art room, and 
the home economics room

• HVAC controls updated in the math wing, including installation of a 
new heat exchanger

• New heat exchangers installed in Room 201 and the music room
• Stairwell heater upgraded near the custodial break room
• Fitness center completed
• Safety decals installed on all exterior doors
• New divider curtain installed in the gym
• New handrails added to gym bleachers
• New boiler installed
• External Door 7 replaced
• Sound system upgrades completed in the gym, cafeteria, and 

Riverside Park
• Parking lots sealed and repainted
• Parking lot lights repaired and some replaced
• Surveillance cameras updated and replaced as needed
• High school gym floor sanded, repainted, and varnished

2025-2026 UPGRADES 
• Jr.-Sr. High School kitchen and dining area renovations
• Stair treads
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10th Street Upgrades

• Turf installation on the playground
• Fence repairs and Installations to the playground and eating areas
• Sound project completed in the cafeteria and gym
• Brick pointing and repair on the admin entrance
• Playground repairs for top rubber
• Parking lots sealed and repainted
• Cameras replaced and repaired as necessary
2025-2026 UGRADES
• Possible outdoor learning space (10th Street PTO funded project)
• Gym floor sanding, repainting and seal

Verner Upgrades

• Turf installation on the playground 
• Fence installation on the playground
• Sound project in the Verner Cafeteria/Gym
• Playground repairs for top rubber
• Parking lots sealed and repainted
• Air purifier on second floor, with testing and verification
2025-2026 UPGRADES
• Window replacement
• Stair treads
• Possible cafeteria floor repairs and installation
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2025-2026 DISTRICT FINANCES

2025-2026 Budget - $28,450,000
Tax Increase – 2.23%
Millage Rate – 25.50
Grants Received - $440,353
Fund Balance 

• Committed: $5,882,294
• Assigned: $2,541,277
• Non-Spendable: $259,060
• Unassigned: $2,273,155 (8% within the 

permitted and recommended limits)

Large upcoming projects to include the Jr-Sr HS 
Kitchen, safety doors, 10th Street gym, Verner 
windows, safety upgrades, and possible long-term 
infrastructure investments based on the master 
planning study

$20,219,078; 
71% $8,001,922, 

28%

$229,000, 
1%

2025-2026 District Revenue Sources

Revenue from Local Sources

Revenue from State Sources

Revenue from Federal resources
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CHARTER SCHOOL TUITION 
COST IMPACTS

$17,618.17

$29,467.87

$0.00 $5,000.00 $10,000.00 $15,000.00 $20,000.00 $25,000.00 $30,000.00 $35,000.00

2025-2026 Estimated Riverview 

School District Charter School Per 

Pupil Costs

Special Education Regular Education

• Charter school funding continues to apply significant pressure to 
school budgets 

• Costs for students attending cyber charter schools continue to 
rise

• We may see a slight reduction in charter school costs based on 
upcoming reforms

• 23 Riverview students attend charter schools (19 reg, 6 
SPED)

• In 2024-2025, Riverview charter school costs were 
approximately $780,000!

• Riverview has its own cyber program 50
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PA EDUCATION FUNDING 

SHORTFALLS

• Despite slight increases in the state education budget, 
Pennsylvania remains among the lowest-ranked states 
(5th lowest) in the United States for education funding

• Insufficient state funding places a heavier burden on the 
local tax base to support school budgets

• This trend has remained consistent for many years
• PA funding significantly under paces rising costs  

(including staffing, special education costs, pensions, and 
charter school tuition)

• Pennsylvania ranks 43rd out of 50 states in school 
funding, placing it as the 7th worst in the U.S.
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SPECIAL EDUCATION FUNDING SHORTFALLS

• This graph illustrates the significant gap 
between state and federal funding for 
special education

• Annual costs for special education 
programming continues to rise, yet 
funding remains flat 

• The number of students requiring special 
education continues to grow (~20% for 
Riverview and across the commonwealth)

• In 2024-2025, the difference between our 
special education costs vs state funding 
was $1,839,639

PSBA 2025 State of Education Report52



PA STATE RETIREMENT IMPACTS

• Each year, mandated employer contribution rates 
for state pensions increase, significantly impacting 
school budgets

• Approximately 34% of all human capital costs 
must be allocated to obligations for the PA Public 
School Employees’ Retirement System (PSERS)

• The State has underfunded this system for many 
years, shifting the financial burden onto school 
districts, and subsequently, our taxpayers

• Pennsylvania ranks 10th nationwide in current 
expenditures per student, at $19,168.  However, 
$6,177 (32%) is allocated to employee benefits, 
including pension costs. Only Michigan (32.8%) 
and New Jersey (32.3%) dedicate a higher 
percentage to employee benefits, including 
pension costs

• There is no foreseeable end to the increasing 
contributions required from districts, as the State 
continues to pass these costs onto local school 
districts and taxpayers.

PSBA 2025 State of Education Report
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2024-2025 RIVERVIEW HIGHLIGHTS AND ACCOLADES

Riverview School District and students received numerous 
awards and accolades in 2024-2025:

• Pittsburgh Business Times 2nd ranked Single A school in Western 
Pennsylvania (4th ranked in the State)

• High Performing Western PA School District- ranked 26th out of 105 regional 
schools

• Riverview ranks 9th in the State when combining A and AA schools

• 88% of total AP students with scores of 3+

• Average SAT scores in Reading and Writing (617) and Math (580), Composite 
1198 (State 1100, US 1071, Global 1087) are VERY high

• Riverview Model UN reached 50 awards for the third consecutive year

• Riverview Jr/Sr High received five Gene Kelly Award nominations for its 
spring musical production of Something Rotten

• Real work experiences such as students in the Sports, Arts & Entertainment 
Management class getting a behind-the-scenes look at the work being done 
to plan this year’s US Open at Oakmont Country Club

• Members of the Riverview Senior High School Chorus attended the National 
Vietnam Veterans Day Parade in Honolulu, HI

• Nine Junior High Riverview students were nominated for the American 
Legion Award from Post 600 of Oakmont

• Tenth Street Elementary was featured on KDKA’s Pittsburgh Today Live for 
their outstanding fundraising efforts for the KDKA Turkey Fund

• Verner and 10th Street Elementaries celebrated the grand reopening of 
their upgraded turf playgrounds

• Riverview high school student was appointed as the first Youth 
Representative for Oakmont Borough
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Our Riverview athletic programs achieved numerous 
accomplishments in 2024-2025:

• The Boys Cross Country team went undefeated 9-0 as A/AA Dual 
Classification Section Champions, WPIAL Champions and earned the 
State Runner-Up trophy at the PIAA championship

• The Boys Track & Field team were Section 2A Champions

• The Track & Field Individual Boys and Girls advanced and medaled at the 
WPIAL and PIAA Championships

• The Baseball team finished 3rd in the WPIAL Section 2A and advanced to 
the PIAA playoffs for the first round

• The Girls Soccer team made it to the second round of the WPIAL playoffs

• The Boys Soccer team made it to the first round of the WPIAL playoffs  

• The Girls Basketball team made it to the first round of the WPIAL playoffs



• Continue to provide a world-class education and K-12 experience to all Verona and Oakmont school-aged children
• Continue working on focus areas associated with the 2025-2028 Riverview Strategic Plan
• Continue to focus on student growth across all ability levels
• Build a budget that effectively balances fiscal responsibility, end of life facilities upgrades, and academic innovation
• Engage the staff in curriculum writing and curriculum mapping to meet current standards and individualized student needs
• Continue to analyze District policies with the goal of updating all policies by the end of the 2025-2026 school year
• Tailor and adjust the K-12 scope and sequence for social and emotional learning to ensure students are equipped with the 

soft skills they need to be successful in the global job market
• Address long term infrastructure needs highlighted in the master planning study
• Continue to utilize grant monies to support student programming, safety and security, and other aligned focus areas
• Aim to grow our enrollment and student population, as we are able
• Communicate accolades and good news to the community in impactful ways and build our online membership
• Establish a trustworthy relationship with the parents and community that assumes positive intentions and ensures a team-

focused educational experience to students
• Foster respectful engagement across our school community, even when viewpoints differ and disagreements occur
• Strive for continuous improvement and analyze data to pinpoint focus areas
• Acquire field lights for the 2026-2027 school year

RIVERVIEW INTO THE FUTURE
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